
THE FIGHT FOR WORKING FAMILIES CONTINUES
Today, unions continue to serve the same purpose for which 

they were originally founded. CEO and executive compensation 
is skyrocketing, while the middle class suffers from layoffs, 
unemployment and stagnant wages. 
What do Labor Unions Want?
•• Increasing wages
• Raising the standard of living for the working class
• Ensuring safe working conditions 
• Increasing benefits for both workers and their families
Workers Need Fair Treatment Today as Much as Ever
EmployersEmployers are trying to shed responsibility for providing 

health insurance, good pension coverage, reasonable work hours 
and job safety protections. Additionally, companies are making 
workers' jobs and incomes less secure through downsizing, 
part-timing, contracting out, and sending jobs off-shore.
AsAs the nature of work changes, working people need the 

collective voice and bargaining power unions provide to keep 
employers from making the workplace look as it did in the early 
nineteenth century.
Labor Unions Can Help Stop History From Repeating Itself
Working conditions at the turn of the 20th century, without 

worker representation, involved: 
•• Sweatshop conditions
• Child labor
• Unlivable wages
• 70+ hour work weeks 
TToday and in the future, labor unions will continue to play an 

important role in our country's work force and for the quality of 
life for working families. America's working families need the 
representation, collective power, pride in work and fair 
treatment they in the workplace that they deserve.
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The AFSCME BBQ at Victory Park in beautiful Pasadena was a 
huge success. It ended up being a great day of food and fun. The 
kids and parents had plenty to keep them busy. From catching up 
with friends to having a face painting or playing the many 
games. We had all positive feedback on this family event. We 
are planning to do this again next year. Please visit our website 
for more pictures of this awesome event:

wwwww.afscme-3634.org
In solidarity President, Al Cromer
Vice President, Darcy DelCambre

You have the right to union representation, but you are the one 
that needs to ask for it. If called into a meeting or conversation 
that YOU feel might lead to discipline. STOP the meeting and 
simply say I FEEL THIS CONVERSATION MAY LEAD 
TO DISCIPLINARY ACTION THEREFORE I REQUEST 
MY UNION REPRESENTATIVE! Below are a few tips to 
help you. Also, you can always call the union office and they 
will put you in touch with a representative that can help. will put you in touch with a representative that can help. 
1. ASK FOR REPRESENTATION
Management is not required to inform the employee of his/her 
rights, so be sure to ask. 
2. WHEN DOES IT APPLY?
Union members are entitled to representation when called to an 
investigative interview which they reasonably believe will result 
in discipline AND when a valid request for a representative is 
made (you need both); 
3. MANAGEMENT’S OPTIONS UPON YOUR REQUEST
AfterAfter a valid request, management must (1) stop questioning 
until the rep. arrives; (2) call off the interview; or (3) tell the 
employee that the interview is cancelled unless they waive their 
right to representation (not usually a good idea); 
4. YOU MUST ATTEND IF ORDERED
RegardlessRegardless of whether you get representation or not, you need to 
appear at the appointed time and place. Upon questioning, 
immediately reiterate your request – and make sure everything 
gets on the record; 
5. WHO CAN BE YOUR REP.?
A member of the bargaining unit, a business agent of the Union, 
or the union’s attorney; 
6. MUS6. MUST MY REP. REMAIN A SILENT WITNESS?
No. Union reps. have active roles to play. They may speak 
privately with the member before the interview, must be advised 
of the interview subject matter by management, they may clarify 
questions, give advice and counsel, and add information to the 
interview; 
7. TAKE GREAT NOTES
AllAll reps. should take detailed notes, recording everything that is 
said, by whom, and any intimidation or other unlawful tactics. 
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