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If you are interested in becoming a
Trustee for Local 3634, NOMINATIONS
will be in our September 19th General
Membership meeting, a notice will be
mailed to all members at least 15 days

August 8, 2026
DC 36 is hosting a food distribution and
backpack give away, in Vernon. Contact "
L3634@AFSCME36.0RG. If you want to
assist on the day or donate.




AFSCME s 90th anmversclry in 2026
marks nine decades of public service
workers organizing to protect jobs,
advance civil rights, and strengthen
communities. Founded in the 1930s
during the Great Depression, the union
began as the Wisconsin State
Employees Association (WSEA) in 1932,
a small group of white-collar workers
fighting to preserve the state’s civil
service system from political patronage

https://afscme90th.org/

AFSCME BENEFITS INFORMATION

Medical/Dental/Vision:
Nicole Patino Patinoniametro.net
Milette Short ShortMametro.net
CalPERS:PensionBenefitsametro.net

TONP Contact:

hrisadminametro.net 401/457
questions or need to submit forms
for changes or updates, Contact:

Arif Motiwala Email:
motiwalacametro.net

JOIN US
August 1, 2026

AFSCMELOCAL 3634 is inviting you to a scheduled
Zoom meeting.

Topic: General Membership Meeting
: Aug 1, 2026 10: 00 AM Puclfuc Time (U

Office of the Inspector General

(OIG): Avoid at All Costs

As President, my responsibility is to not only
provide the best representation as possible
but have honest conversations with members
when they could potentially create problems
for themselves that can cost them time off
from work without pay or the worst-case
scenario: loss of employment: FIRED!!!

Periodically, we send reminders about
investigatory departments making requests
to meet with Supervisors and we advise all to
request that your Union be present. One of
those departments is the OIG, who
investigate waste, fraud and abuse. We have
had many instances where members have
misused purchase cards (P-Cards),
misappropriated time at work (shopping on
duty, going home, misuse of company
vehicles), wrongly claiming time worked
when you've actually arrived late or left
early, and other activities and behaviors
while at work that would fall under the
category of theft of time and resources.

Overtime has been an issue and will continue
to be. If you have been afforded the
opportunity to work overtime and you
accept, please WORK the overtime
opportunity assigned to you and make sure
that your E-time reflects that. Failure to do so
will initiate an investigation and the OIG will
make a request to interview you. You do not
want to be interviewed by them. They usually
have all of the answers before they ask you
questions.

Don't risk everything you've worked hard for
by getting caught up with untruthful
statements and negative actions.

Respectfully,

Brother Al Cromer
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https://afsc/
https://afsc/
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